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IMPORTANT REMINDERS 

 

•Alignment to 6 of 7 Essential Principles last year; 

Alignment to 7th principle this year 

 

•Completion of Screen 18a was required by JUNE 30 

– Please do so if you have not already 
 

•Student Growth Data is collected on ALL teachers at 

ALL grade levels in ALL content areas beginning 

this year 
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CORE DATA 

 

SCREEN 18A 



The Timeline 

 

•2015-2016      Growth data on the students of all        

                         teachers is collected (1st year)  
 

•Spring 2016   Share plan for how performance  

                          ratings will be based on student growth 

 
•2016-2017      Growth data on the students of all  

                         teachers is collected (2nd year) 
 

•Spring 2017  Growth data rating is included on the  

                         summative 

 
•2017-2018     Employment determinations are based on  

                        the previous year’s evaluation data,  

                        including student growth measures 
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Missouri Observation 
Simulation Tool 

MOST 
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Depth of the Learning 
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Evidence Comparison 



Feedback Tab 
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Questions to consider 

 

  

Why is it important to agree on 

Engagement and Depth of Knowledge? 

 

In what ways can MOST help create 

agreement between teachers and 

administrators? 

 

What further questions do you have? 
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Missouri Supporting       
Educator Evaluation 

MoSEE  
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•My evaluator had knowledge of my subject/content to effectively evaluate me 

 

•The feedback I received was an accurate portrayal of my teaching 

 

•Classroom observations or walkthroughs that informed the feedback that I 

received represented a typical day in my classroom 

 

•The evaluation system is accurate enough that different evaluators reviewing 

the same evidence  would likely give the same ratings  

 

•My evaluator had understanding of the curriculum being observed to effectively 

evaluate me 

MoSEE Findings: 

Small to modest increase fall to spring (1-9 pts) 



•My evaluator's feedback included specific instructional strategies that I could 

use to improve my teaching 

 

•My evaluator's feedback included specific classroom management strategies 

that I could use to improve my teaching 

 

•My evaluator's feedback included recommendations for finding resources or 

professional development to improve my teaching 

 

•Because of the feedback I received from my evaluator, I tried new classroom 

management strategies in my classroom 

 

•I would receive the same feedback if my evaluator examined different evidence  

 
•Because of the feedback I received from my evaluator I sought advice from an 

instructional leader 

MoSEE Findings: 

Modest to large increase fall to spring (+10 pts)  



•My evaluator's feedback included specific improvement suggestions 

 

•My evaluator's feedback included specific suggestions to improve my 

content/subject knowledge 

 

•I was able to observe expert teachers modeling skills that related to my 

feedback 

 

•Feedback, both conversations and written, increased 17-19 pts from fall to 

spring 

 

OVER 20 percentage point difference 

 

•Because of the feedback I received from my evaluator, I sought professional 

development (formal or informal) 

 

 

 

MoSEE Findings:  

Very large increase fall to spring (+15 pts) 
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